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Higher Education and Training
Department:

REPUBLIC OF SOUTH AFRICA

higher education
& training

Toview the full advertisement, please visit www.ewc.edu.za
Closingdate: 30August 2024 at 13:00 pm
Communication will only be entered into with short-listed candidates and the successful applicants.
Applicants should kindly note that if no notice of appointment has been received within 60 days of the
closing date, itmust be assumed that the application has been unsuccessful.
EkurhuleniWest TVETCollege is an equal opportunities employer and reserves the right not to fill in the
posts. Enquiries relating to the above position: Mr TR Mandiwana (Assistant Director: Human
Resource Management) Tel No: (011) 323 1600.

EKURHULENI WEST TVET COLLEGE
EKURHULENI WEST TVET COLLEGE INVITES QUALIFIED AND

EXPERIENCED CANDIDATES TO APPLY FOR THE FOLLOWING VACANCIES TO
BE FILLED ACCORDING TO THE CET ACT NO. 16 OF 2006 AS AMENDED.

NO POST DETAILS REFERENCE POST/SALARY
LEVEL

1 Assistant Director: Office Manager (Office of the
Principal)
Salary range: R 444 036 – R532 602 per annum plus
benefits

Ref: EWC 09/2024 SL9

2 Education Specialist: Mechanical Engineering
(Engineering Studies)
Salary range: R412 551 – R485 391 per annum plus
benefits

Ref: EWC 10/2024
Ref: EWC 11/2024 PL2

3 Education specialist: Electrical engineering
(Engineering Studies)
Salary range: R412 551 – R485 391 per annum plus
benefits

Ref: EWC 12/2024
Ref: EWC 13/2024 PL2

4 Education Specialist: Information Technology
Salary range: R412 551 – R485 391 per annum plus
benefits

Ref: EWC 14/2024 PL2

5 Education Specialist: Business Studies
Salary range: R 412 551 – R485 391 per annum plus
benefits Ref: EWC 15/2024 PL2

6 Education Specialist: English NC(V) Level 2-4
(Fundamental Studies)
Salary range: R 412 551 – R 485 391 per annum plus
benefits

Ref: EWC 16/2024
Ref: EWC 17/2024 PL2

7 Education Specialist: Life Skills & Computer Literacy
(Fundamental Studies)
Salary range: R 412 551 – R 485 391 per annum plus
benefits

Ref: EWC 18/2024 PL2

8 Education Specialist: Education and Development
Salary range: R 412 551 – R485 391 per annum plus
benefits Ref: EWC 19/2024 PL2

X1Y852C5-TD110824

Mafube Local Municipality
MUNICIPAL MANAGER OFFICE

(For publication on the Municipal notice board, Newspaper, website and e-tender portal) Competitive bidding process
BID No Bid Description Evaluation criteria Contact numbers Non-refundable

document fee
Compulsory

Briefing
Document

availability date
Closing Date and

Time

MAF114/2023/24 Supply and Delivery of Personal Protective Equipment (PPE) for a
Period of Two (2) Years – Re-advert
Specific goals: Max. 20 points
· Locality: Within the boundaries of Mafube LM (10Points);

Within the boundaries of Fezile Dabi district (8Points); Within
the boundaries of Free State province (5Points); Outside the
boundaries of Free State province (1 Point).

· Woman (5 Points).
· Youth(5 Points).

Functionality
1. Bidder's company years of experience (Age of
the business):10 points
2. Project Experiences- References (contactable)
on similar projects: 30 points
3.Team Qualification & Experience (CV's) –
Bachelor's Degree in Media& communication,
ND in Public Relations, ND in Journalism: 40
points
4. Implementation Plan (including
Organogram):20 points

Ms. DikelediMadibo:
0827875092

R500.00 None 13/08/2024 26/08/2024@
11:00 am

MAF122/2024/25 Panel of three (3) Service Providers for supply and delivery of
sewer & water equipment for a period of three (3) years as and
when required.
Specific goals: Max. 20 points
· Locality: Within the boundaries of Mafube LM (10 Points);

Within the boundaries of Fezile Dabi district (8 Points); Within
the boundaries of Free State province (5 Points); Outside the
boundaries of Free State province (1 Point).

· Black Men owned enterprises (5 Points).
· Black Women owned enterprises (5 Points).

Functionality
1. Bidder's company years of experience (Age of
the business): 20 points
2. Project Experiences- References (contactable)
on similar projects:50 points
3.COIDA certificate:20 points
4. Details Company profile: 10 points

Mr. Mfanelo Nkomo:
078 180 1560

R500.00 None 13/08/2024 30/08/2024@
11:00 am

MAF123/2024/25 Appointment of valuer at Frankfort, Villiers, Tweeling and Cornelia
(Valution Roll) for a period of five (5) years.
Specific goals: Max. 20 points
· Locality: Within the boundaries of Mafube LM (10 Points);

Within the boundaries of Fezile Dabi district (8 Points); Within
the boundaries of Free State province (5 Points); Outside the
boundaries of Free State province (1 Point).

· Black Woman owned enterprises (5 Points).
· Black Man owned enterprises ( 5 Points).

Functionality
1. Contactable Experienceson similar projects:
Max. 50 points
2. Technical Expertise and Competency: Max. 30
points
3. Composition of the Assest Management Team
:Max. 20 points
4. System Requirements:Max. 15 points
5. Project Time Frames: Max. 5 Points

Mrs. Mosia
Makgemane:
0798967496

R500.00 None 13/08/2024 30/08/2024@
11:00 am

MAF124/2024/25 Extension of bulk water supply at Frankfort / Cornelia –
Abstraction point and raw water upgrades

CIBD Grading of 7CE or higher
Specific goals: Max. 20 points
· Locality: Within the boundaries of Mafube LM (10 Points);

Within the boundaries of Fezile Dabi district (8 Points); Within
the boundaries of Free State province (5 Points); Outside the
boundaries of Free State province (1 Point).

· Black Woman owned enterprises (5 Points).
· Black Man owned enterprises ( 5 Points).

Functionality
1. Contactable Experienceson similar projects:
Max. 50 points
2. Personal Capacity and Resources relevant to
scope of work: Max. 30 points
3. Financial viability: Max. 5 points
4. COIDA Certificate: Max. 15 points

Mr. Tsotetsi Victor:
0791998437

R1500.00 Briefing will be held
on 14August 2024
at 10H00
amFrankfort
Municipal hall

14/08/2024 13/09/2024@
11:00 am

ADV M.F Lepheana
Acting: Municipal Manager

Points

Price 80

Specific Goals 20

All completed Bid documents to be submitted at:
Mafube Local Municipality; Tender Box; 64 JJ
Hadebe Street; Frankfort; 9830

Documents are available from:
Supply Chain Management Office (No.4); Mafube Local Municipality; 64 JJ Hadebe Street; Frankfort; 9830 from 07:30am to 15:30pm
Alternatively @ www.etenders.gov.za
Enquiries to directed to Mrs. MS Ngozo 058 813 8110 / 058 813 8157
Minimum Requirements:
(a) Valid original tax clearance certificates must be attached, or pin supplied
(b) Certified copy of the company registration / founding certificate must be attached
(c) Municipal rates & taxes account not older than90 days or Valid lease agreement together with Landlord’s Municipal account must be attached.
(d) CSD registration report not order than 90 days.
(e) Company Profile
(f) Letter of good standing (COIDA)
(g) Formal detailed written quotation
(h) CVs and professional certificates
(i) Experience and references letters
(j) CIDB Grading of 7CE or Higher for construction of a dedicated clean water distribution pipeline from the 6.5ML concrete water reservoir in Villiers
(k) Joint Venture Agreement if applicable
Please note:
1. (a)Section 217 of the Constitution of the Republic of Republic of South Africa requires an organ of state to contract for goods and services in accordance with a system which is fair,

equitable, transparent, competitive and cost effective. (b) No bid (s) will be accepted from a person in the service of the state. (c) No telegraphic, telefax and late bids will be
accepted. (d) The lowest bid/proposal will not be accepted and the Municipality reserves the right to accept where applicable a part of portion of any bid or where possible accepts
bids or proposal from multiple bidders. (e) Municipal Supply Chain Management policy and Preferential Procurement policy Framework Act No 5 of 2000 and its regulations (2022)
will be applied.

2. In order to claim preference points for specific goals. A. locality –Where the tenderer is the owner of the property of the company, shall submit a Municipal rates and taxes
registered in the name of the tenderer, where the tenderer is not the owner of the property of the company (A valid lease agreement or Affidavit from the property owner that the
address used to claim points is being rented out to the tenderer) B. Youth, Black women and black man – The bidders must submit ID documents for them to be able to
claim points. Bidders who fail to submit the relevant documents will not get 20 points
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LEJWELEPUTSWA
DISTRICTMUNICIPALITY

The Lejweleputswa District Municipality situated in Welkom in the Free State
Province hereby invites suitably qualified individuals to apply for the following

Senior Managers’ posts:

OFFICE OF THE MUNICIPAL MANAGER
POSITION: EXECUTIVE MANAGER: ENVIRONMENTAL HEALTH & DISASTER

MANAGEMENT
.

REMUNERATION PACKAGE: R907 864 (minimum); R1 037 559 (midpoint);
R1 150 465 (maximum) per annum all-inclusive (as determined by Notice
No: 47538 of 2022 on upper limits for Senior Managers for a Category 3

Municipality)

(PERMANENT APPOINTMENT)

Reporting to the Municipal Manager, the Executive Manager: Environmental
Health & Disaster Management will be the custodian of Environmental Health
Management, Disaster Management and Solid Waste Management. The position
operates at a strategic level; the incumbent will assume overall responsibility for
strategic direction and leadership of the afore-mentioned Directorates.

Requirements: • A Bachelor degree in Socia l Sciences/Publ ic
Administration/Law and equivalent • Certificate in Municipal Financial
Management Programme as prescribed by National Treasury, Government
Gazette No 29967 dated 15 June 2007 • 5 years’ experience in a Middle
Management position at Local Government level/public service • Extensive
knowledge and understanding of Environmental Health and Disaster
Management functions • An understanding of legislation related to environmental
health, disaster management and solid waste management • Extensive planning
and management skills • Good interpersonal skills • Negotiation skills •
Conceptual and analytical skills • Excellent communication and report-writing
skills • Extensive knowledge and understanding of local government-related
legislation • Knowledge and understanding of MS Word, Excel and PowerPoint •A
valid driver’s license.

Skills and competencies: • Good knowledge and understanding of relevant
policy and legislation and Council’s operations • Strategic leadership and
management • Strategic financial management • Governance, ethics and values
in the public sector • People management • Programme and project management
• Change leadership • Presentation skills.

Key performance areas: • Manage the entire Environmental Health Services
and Disaster Management Directorate and provide advice on Local Government
legislative prescripts • Undertake strategic planning, organizing, leadership and
control of all activities of the Directorate • Draft and control the Directorate’s
activity-based budget • Develop and implement the Directorate’s SDBIP, as well
as lead and direct staff to ensure implementation • Develop strategies that
enhance service delivery in the Municipality and promote good relations and
participation of beneficiaries • Be responsible for all assets, income and
expenditure related to the Directorates • Ensure that Environmental Health and
Disaster Management services are provided to the local community in an
equitable manner, taking into consideration quality, cost and time • Consult the
local community about Environmental Health and Disaster Management services
within area of responsibility • Support municipal strategy.

Please note: Due to the large number of applications we envisage to receive,
applications will not be acknowledged. Should you not be contacted within 3
months of the closing date of the advertisement, please consider your application
unsuccessful. Qualifications and SA citizenship checks will be conducted on all
shortlisted candidates. It is the applicant’s responsibility to have foreign
qualifications evaluated by the South African Qualifications Authority (SAQA) and
to attach proof thereof. The Municipality subscribes to and promotes the principles
of employment equity and affirmative action. The Council reserves the right not to
make an appointment if, in its view, no suitable candidate could be found. Only
candidates who meet the above-mentioned competencies will be shortlisted.
Candidates should note that some of the above-mentioned competencies may at
discretion of the Council be formally assessed as part of the selection process.
Successful candidates will be subjected to competency assessments,
qualification verification, security vetting and criminal records checking. The
successful candidates will be required to sign an employment contract before
commencement of duty, a performance agreement contract and disclosure of
financial interest within 60 days of appointment. Advertisement of these posts is
subject to Local Government Regulation on the appointment and conditions of
employment of Senior Managers of 17 January 2014.

Interested persons meeting the above-mentioned requirements are
requested to complete Annexure C form as stipulated on the Local
Government regulations: Municipal Systems Act (Act No 32 of 2000) as
amended , wh ich is access ib le on the fo l low ing webs i t e :
www.gpwonline.co.za and at the municipal offices and forward this,
together with a comprehensive Curriculum Vitae (CV), certified copies of
qualifications and driver’s license to the Municipal Manager, Mr ML
Makhetha, LejweleputswaDistrict Municipality, POBox 2163,Welkom 9460,
or hand deliver applications at the Municipal Building, corner Tempest &
JanHofmeyerRoads, JimFoucheParkWelkom9460.

Faxed, e-mailed and late applicationswill NOTbeconsidered.

Enquiries:Officeof theExecutiveManager:CorporateServices
E-mail: setsego@lejwe.co.za / herman@lejwe.co.za / selina@lejwe.co.za

Closingdate: Wednesday, 11September 2024@14h00.

MLMAKHETHA
MUNICIPALMANAGER

RE34TESD-TD110824
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Kone Solutions K36584

• DIPALESENG LOCAL MUNICIPALITY •

Re-advertisement

DIRECTOR CORPORATE SERVICES
SALARY: All-inclusive remuneration package between R913 969
(minimum), R1, 026, 932 (midpoint), R 1,123,501 (maximum) as per

Government Gazette No: 4897 of 30 May 2024.
The above position is hereby advertised on permanent basis subject to

performance-based employment contract.
PLACE: Balfour-Mpumalanga, Category 2 Municipality

THE CLOSING DATE OF APPLICATION IS: 29 AUGUST 2024
Full details of advertisement can be viewed on the Municipality’s website at
www.dipaleseng.gov.za and Municipal Notice Board

Mr. L. Cindi
Municipal Manager


